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PROJECT OVERVIEW

The Southeast Missouri Economic Report pro-
vides a comprehensive, data-driven assessment
of the economic conditions shaping the 18-coun-
ty region.

This report combines nationally available data-
sets with localized intelligence to present clear
insights into population shifts, workforce dy-
namics, industry performance, and business
sentiment. By grounding every section in objec-
tive data, the report helps community leaders,
employers, and policymakers better understand
regional strengths, emerging opportunities, and
structural challenges.

A central feature of this report is the Comprehen-
sive Southeast Missouri Business Survey, a coor-
dinated, multi-county effort to gather direct input
from employers across the entire region. Re-
sponses came from employers of all sizes and
industries, capturing real-time perspectives on
hiring, expansion plans, capital investment, sup-
ply chain pressures, and the business climate.

Paired with national and state indicators, these in-
sights paint a cohesive picture of Southeast Mis-
souri’'s economic direction in 2026 and beyond.
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A NOTE FROM SEMO REDI

This year marks the release of our first comprehensive Southeast
Missouri Economic Report, and | am excited to share the results. The
report uniquely pairs nationally available data with insights gathered
directly from employers across the region, drawing on nearly 100
survey responses representing thousands of employees.

Their perspectives provide a clearer understanding of what busi-
nesses are experiencing, where they are growing, where they face
challenges, and where they see opportunities. This level of regional
feedback has never been collected at this scale and offers an invalu-
able lens into the health and direction of our economy.

We plan to expand the survey annually, refine our analysis, and deep-
en our understanding of the trends shaping Southeast Missouri. A
strong grasp of our economic environment is essential for effective
decision-making. By building a consistent, data-informed view of the
region, we can better anticipate needs, align priorities, and position
Southeast Missouri for sustained growth.

In addition to the businesses that participated, I'm grateful to the eco-
nomic development organizations, chambers, cities, and counties that
contributed to this inaugural effort, and | look forward to strengthen-
ing this work in the years ahead.

BT

Shad Burner
CEO, SEMO REDI

About SEMO REDI

Southeast Missouri Regional Economic Development, Inc. (SEMO
REDI) is focused on growing Southeast Missouri's population and
GDP—one bold step at a time. Our work centers on attracting new
residents, supporting business expansion, and unlocking the full po-
tential of our communities.



ABOUT THE SURVEY

The Comprehensive Southeast Missouri Business Survey was designed to capture
the pulse on business conditions across the region. We partnered with economic
development organizations and chambers of commerce throughout the 18-county
region to invite participation in the survey. Responses were collected from employers
of varying sizes, industries, and stages of growth, providing insight into hiring needs,
workforce challenges, training investments, expansion plans, and overall business
sentiment. Information about who responded to the survey is provided below:

+ 97 total respondents across 17 counties

+ 72% have been in business more than 20 years

+ 13% have been in business less than 5 years

+ Respondents represent companies of all sizes and industries

NUMBER OF EMPLOYEES RESPONSES

Less than 10 34.02% 33
11-24 8.25%

25-49 7.22% 7
50-99 11.34% 11
100-249 16.49% 16
250-499 9.28% 9
500+ 13.40% 13
TOTAL NUMBER OF SURVEY RESPONSES 97

Data Sources

All data in this report is derived from Lightcast, YourEconomy, ESRI, Bureau of Economic Analy-
sis and the 2025 Comprehensive Regional Business Survey (Regional Survey), conducted by the
Small Business Development Center at Southeast Missouri State University and SEMO REDI.

Prepared by: Jakob Pallesen, Director of SBDC at SEMO
Prepared by: Shad Burner, CEO of SEMO REDI
Design by: rustmedia

To see complete datasets, visit semoredi.com/economicreport

SEM A RI A‘A"S

SOUTHEAST MISSOURI
STATE UNIVERSITY - 1873®

This report is intended for informational purposes only. While SEMO REDI and the SBDC have made every effort to ensure the accuracy
and reliability of the data presented, some information was provided directly by responding organizations and has not been independently
verified. Survey responses reflect the views and experiences of participating businesses at the time of submission and may not represent
the full economic conditions of all employers in the region. National and state datasets are subject to revision by their respective sources.
The authors assume no responsibility for any errors, omissions, or outcomes resulting from the use of this report.
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FIVE MAJOR TAKEAWAYS

1. Businesses are expanding despite
population decline.

Nearly half of all survey respondents expanded in the last year, and 65% plan
to hire in 2026, even as the region has lost population since 2005.

2. Workforce shortages persist even as
employers invest in training.

An astounding 95% of respondents invested in employee training in the past
year. However, many companies still report unfilled positions.

3. Job growth is concentrated in
healthcare and professional services.

Healthcare and Social Services remains the region’s largest industry with
more than 36,000 jobs, showing continuous growth, while Professional,
Scientific, and Technical services posted the fastest growth rate, expanding
by 49% and adding more than 1,200 jobs.

4. Al adoption remains limited but
non-disruptive.

Only 16% of companies report regular Al use and no layoffs were attributed
to Al'in 2025.

5. Small businesses dominate the
landscape, but large employers anchor
total jobs.

A total of 98.8% of business establishments have fewer than 100 employees
and account for 70.6% of total jobs. However, while only 1.2% of all business
establishments have more than 100 employees, they account for nearly 30%
of total jobs.



POPULATION TRENDS

Population Change: 2005-2025

The region experienced a net loss of 6,341 res-
idents (-1.5%) between 2005 and 2025. During
the same period, Missouri grew by 7.8% and

the U.S. by 15.5%. Population change, however,
was far from uniform. Six counties—Butler, Cape
Girardeau, Madison, Perry, Ste. Genevieve, and

St. Francois—collectively added 22,238 residents,
while the remaining twelve counties lost 30,018,
resulting in the overall decline. Regional popu-
lation peaked around 2012 before beginning a
gradual downward trend.
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Migration & Natural Change

Data from 2012-2022 shows more people moved
out of the region than into it. However, between
2020-2022, this reversed into a modest net gain.
It is too early to determine whether this shift rep-
resents a lasting trend or a temporary response to
COVID-related dynamics.

Limited birth and death data also reveal that
declining birth rates, not just higher death rates,
are contributing to overall population loss. Rural
counties, in particular, saw deaths significantly
outpace births.



Age Distribution

2005 2025 2005 - 2025
AGE GROUP POPULATION POPULATION CHANGE % CHANGE
Under 5 Years 28,393 24,661 (3,732) (13%)
5-9 Years 27,922 25,958 (1,964) (7%)
10-14 Years 29,848 27,229 (2,619) (9%)
15-19 Years 31,144 28,285 (2,859) (9%)
20-24 Years 30,405 27,238 (3,167) (10%)
25-29 Years 25,780 26,093 313 1%
30-34 Years 26,096 26,777 681 3%
35-39 Years 27,416 26,213 (1,203) (4%)
40-44 Years 31,879 26,445 (5,434) (17%)
45-49 Years 32,040 25,735 (6,305) (20%)
50-54 Years 29,479 25,031 (4,448) (15%)
55-59 Years 26,595 25,579 (1,016) (4%)
60-64 Years 22,544 28,365 5,821 26%
65-69 Years 18,649 26,837 8,188 44%
70-74 Years 15,522 22,476 6,954 45%
75-79 Years 13,386 16,852 3,466 26%
80-84 Years 10,329 10,658 329 3%
85+ Years 9,242 9,896 654 7%

Source: Lightcast

Population shifts varied signifi-
cantly across age groups. The
region saw increases among res-
idents aged 25-34 and in all age
brackets over 60, while the num-
ber of children, young adults, and
working-age adults declined.

Rural counties experienced the
broadest declines, while counties
such as Cape Girardeau and St.
Francois saw growth across nearly
every age bracket.

Total population change by county from 2005-2025

Source: Lightcast



TRAINING & EDUCATIONAL OUTPUT

Professional Training

The most common training type was technical or industry-specific skills, followed closely by
leadership/management and compliance/safety. Customer service, soft skills, Al, and cyber-
security training were less common, reported by fewer than half of respondents.

8%

Source: Regional Survey

9%

of companies provided at of companies with 10+
least one employee training employees delivered
opportunity in the past year. structured training programs.
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Educational Requirements

While the majority of respondents do require four-year degrees for some of their positions,
the majority of the roles require high school, associate degrees, or technical certificates

Source: Regional Survey

6%

of respondents require a
bachelor's degree or higher

for at least some positions.

3%

require a bachelor's degree
for more than 75% of their
workforce.

Workforce Development Engagement

4%

of companies participate in intern-
ships, with 18% hosting more than
5interns in the last 12 months.

8%

of companies currently participate
in Apprenticeships, but an addi-
tional 33% of companies said they
are interested in doing Apprentice-
ships in the future.
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LABOR FORCE TRENDS

Labor Market Conditions
Unemployment and labor force participation trends in Southeast Missouri largely mirror state and
national patterns, though the region consistently shows slightly lower participation rates.

Unemployment Rate
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Jobs & Wages

Top 10 Most Hired For Positions

% OF ALL
POSITION COUNT BUSINESSES
. . Among Primary
0,
Production Worker / Operator / Machine Operator 39 60.9% Hiring Roles
Customer Service / CSR / Front Desk / Clerical 22 34.4%
Sales / Sales Representative / Account Executive / Producer 18 28.1% 9.4% pay <$15/hr
Maintenance / Industrial Maintenance / Maintenance Tech 14 21.9% 57.9% pay $1 5_325/hr
. . . . . o
Driver / CDL Driver / Forklift Operator / Delivery Driver 13 20.3% 15.8% pay $25-$35/hr
Management / Supervisors / Assistant Managers 12 18.8%
9 & S 16.9% pay $35+/hr
Warehouse / Material Handler / Packaging / Inventory Control 11 17.2%
Healthcare Roles (Nurse, Medical Assistant, Technician) 10 15.6%
Skilled Trades (Welder, Carpenter, Sheet Metal, Construction) 9 14.1%
Project Management / Engineering / Drafting 7 10.9% Source: Regional Survey

Source: Regional Survey  This chart reflects the number of employers who reported
hiring for each position, not the total number of job openings.
Source: Regional Survey

6% 41% 50%

report no open have fewer than five plan to fill unfilled
positions open roles roles in 2026

On average how many months does

it take to fill an open position:
While nearly 50% of companies reported

: _ that it takes only one month to fill their

open positions, responses varied widely
by industry, with technical and healthcare
roles taking the longest.

- Il

Additionally, 63% of respondents offer no

4 . remote work at all, and no company allows
more than 25% of its workforce to work
5 I remotely, a situation respondents do not

expect to change.

The graph shows the percent of respondents
10% 20% 30% 40% 50% who indicated, on average, how many months it
Source: Regional Survey takes to fill open positions in their company.
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LABOR FORCE TRENDS

Occupational Mix

The three largest occupational groups are:
1. Manufacturing, Construction, and Logistics
2. Healthcare and Social Services
3. Food Preparation and Office Administrative

Together they represent 64.6% of regional jobs. While there were declines of approximately 16,500
jobs since 2005 in the two largest occupational categories, jobs in healthcare and social services
grew by almost 10,000, and all three categories remain foundational to the regional economy.

Growth has largely occurred in Healthcare and Social Services, Management/Business/Legal, and
STEM, with STEM adding approximately 500 jobs, meaningful growth in our rural region.

2025 Percentage of Occupations

Source: Lightcast

Manufacturing, construction, and logistics - 25.3%
Healthcare and social services - 19.8%

Food prep/serving and office administrative - 19.5%
Management, business, and legal professionals - 9.8%
Sales - 8.2%

Educators and librarians - 6.4%

Janitorial and maintenance - 2.6%

STEM - 2.2%

Protective services - 2.1%

Personal care and service occupations - 1.7%
Farming and forestry - 1.2%

Artists and athletes - 0.8%

Military - 0.3%



Benefits

Below is the percent of total re-
spondents who reported offering
the following paid benefits to a sig-
inficant portion of their employees.
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Heolth insurance
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| \1 HomeWrap Home\ Retirement plans
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with employer
contributions

2%

Paid time off

6%

Profit sharing

Fitness memberships

Source: Regional Survey
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INDUSTRY & ECONOMIC TRENDS

Regional GDP

Gross Domestic Product (GDP) is the value of all
goods and services produced in a region. While we
have seen GDP growth in Southeast Missouri, these
charts show that both the state and federal GDP
growth rates have outpaced our region.

It's also important to note that the rate of growth
in the last five years significantly outpaced the pre-
vious 20 years, with the change in trajectory likely
coming from increased prices due to inflation.
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Industry Shifts
Top 3 Growing Industries (2005-2025)

/\/\/'

Professional, Scientific, Healthcare and Accommodation and
and Technical Services Social Services Food Services

Healthcare and Social Services remains the region’s largest industry with more than 36,000
jobs, showing continuous growth, while Professional, Scientific, and Technical services post-
ed the fastest growth rate, expanding by 49% and adding more than 1,200 jobs.

Top 3 Declining Industries (2005-2025)

Manufacturing Other Services

\/\/\ Source: Lightcast

In alignment with broader U.S. trends, most manufacturing job loss occurred between
2005-2010. However, since then those job numbers have stabilized around 21,000.

Self-Employment Trends

Standard industry job figures do not capture all self-em-
ployed individuals, so Lightcast provides an expanded
dataset that includes these workers. When self-em-
ployment is factored in, industries such as Agriculture
nearly double in total job count, though Agriculture also
shows a decline of more than 2,000 jobs, driven largely
by the loss of one-person farming operations.

While this broader dataset does not significantly
change the overall industry picture outside of agri-
culture, it does highlight that sectors like agriculture,
construction, janitorial services, landscaping, beauty sa-
lons, automotive repair, and machine repair rely heavily
on self-employed workers who contribute meaningfully
to total job activity in the region.
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QUALITY OF LIFE

Top Quality-of-Life Factors for Recruiting & Retention

Healthcare Access and Cost

Based on rankings from 1-6, this
graph indicates the average score of
each area across respondents, with

Safety the higher number indicating greater
importance.

Childcare Access

Entertainment It is important to note that this survey

reflects the perspectives of business leaders
only. Findings, including quality-of-life
Restaurants indicators like this, should be interpreted
within that context.

1 2 3 4 5 6

o

Source: Regional Survey

Income & Affordability

2025 Median Household Income

mS 0 $81,624

REGIONAL STATE UNITED STATES

Source: Business Analyst Online, ESRI

Cost of Living Index

Lower median incomes are
partially offset by a more

affordable cost of living.
REGIONAL 88.7

Source: Lightcast



Housing

69.3%

OWNER-OCCUPIED

199,442

TOTAL HOUSING UNITS

30.8%

RENTALS

The housing affordability index measures how
easily a typical family can afford a median-priced
home by comparing median family income to
the income needed to qualify for a mortgage. A
score of 100 means a family has exactly enough
income to purchase the median-priced home.
Scores above 100 indicate greater affordability.
With a rating of 118, Southeast Missouri stands
out as a highly affordable housing market, espe-
cially compared to national averages.

Childcare Access

Housing Affordability Index

Average mortgage burden:

19.2% OF INCOME

Source: Business Analyst Online, ESRI

While only 25% of respondents describe hous-
ing as somewhat unaffordable for employees,
and just 3% say it is very unaffordable, cost still
ranks as the top housing concern among busi-
ness leaders, significantly outranking concerns
about availability.

Safety

4%

of companies lost at least one
employee in the past year due
to lack of childcare.

Source: Regional Survey

The region's Total Crime Index is
below the U.S. average of 100
(lower scores indicate safer areas)

Source: Business Analyst Online, ESRI
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BUSINESS DYNAMICS

Establishments & Jobs (2015-2025)

Establishments: A single active physical location where a company or organization operates. One ad-
dress may contain multiple establishments, and a single company may operate several establishments.

Jobs: A count of people who work at an establishment, including employees, independent contrac-
tors, temporary workers, and owners or partners who contribute to operations.

Total Establishments

17500 17323 17290 47936
17116

17000
16638 16665

16500

16000

15847

15500

15000
2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

Source: YourEconomy

Total Jobs
184,000 181,894

181,700 181,525 181,365
182,000 180,797

179345/ 179,571
180,000

178,000

177,141

175,577
176,000

174,000

172,000

172,990

170,000
168,000
2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

Source: YourEconomy

In 2015, the region had 17,323 establishments employing 179,846 people. These numbers remained
fairly stable until 2020, when COVID-19 caused sharp declines, especially in closures. By 2025, the
region rebounded with 818 more establishments and 8,375 additional jobs compared to 2020. The
establishment and job trends closely mirror both state and national patterns.



Percentage of Establishments by Size Percentage of Jobs by Size

(T

500+ Jobs | 500+ Jobs _———{1Job]

100-499 Jobs {2-9 Jobs|
(1099 o0} 1100-499 Jobs
10-99 Jobs
Source: YourEconomy
Establishment Size & Percentage of Jobs 100 or more jobs, represent ~30% of all regional
Although 98.8% of establishments in the region employment. This contrast shows how essential
are solo entrepreneurs and small or mid-sized large employers are to overall job stability while
companies with fewer than 100 jobs, they ac- also underscoring the critical role smaller estab-
count for just 70.6% of total employment. The lishments play in shaping the region’s business
remaining 1.2% of establishments, those with landscape and supporting local economic vitality.
Job Changes by Source
I Starts
Moved In
B Expansion
B Closure
Moved Out
[ Contraction
2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
Source: YourEconomy
Business Change Sources Job creation mirrors this pattern:
Most new establishments come from startups, + Most new jobs come from new establish-
not incoming firms opening new locations. Since ments or expansion of existing ones.
the sharp closures of 2020, the region has seen + Job losses primarily stem from closures or
steady growth in new business formation and contractions, rather than companies relocat-
declining closures. ing out of the region.

21



22

BUSINESS ENVIRONMENT

Challenges

Workforce Availability

Tariffs

Regulatory/Permitting

Access
to Captial

Internet/
Technology Trends

Infrastructure
or Utilities
Other
0 10% 20% 30% 40% 50% 60%

Needed Resources

Workforce Training

Networking Opportunities

Access to Capital
or Incentives

Infrastructure
Improvements

None of the Above

Business Advisory
Services

Other

o

10% 20% 30% 40% 50% 60%

Respondents were asked to select all
challenges facing their business. Percent in-
dicates the total percentage of respondents
that selected that corresponding challenge.

70% 80% 90% 100%

Source: Regional Survey

Respondents were asked to select all
resources that would help their business
grow. Percent indicates the total percentage
of respondents that selected that
corresponding resource.

70% 80% 90% 100%

Source: Regional Survey



Business Sentiment

4%

Added employees, equipment, or
locations in the past 12 months

6%

Plan facility expansions or
renovations in 2026

9%

Plan to hire in 2026, including 14%
planning to hire more than ten
employees

0%

No companies reported Al-related
layoffs in 2025, while only 16%
reported regular Al use.

Source: Regional Survey

Business Expansion & Optimism
Nearly half of all businesses expanded
in the past year, and only 6% contract-
ed. Despite population decline and
workforce challenges, the combination
of business expansions, robust training
investments, capital improvements,
and aggressive hiring plans signals
strong optimism moving into 2026.

Closing Thoughts

Taken together, the data and insights in
this report tell a clear story: Southeast
Missouri’'s economy is resilient, adaptive,
and positioned for growth, but success is
not guaranteed.

Employers are investing, expanding, and
hiring, even as population decline, workforce
constraints, and long-term demographic
shifts present real challenges. Addressing
these dynamics will require coordinated
action across workforce development,
housing, talent attraction, and business
support, grounded in reliable data and
informed by employer experience.

This report is intended to serve not as a
conclusion, but as a foundation, one that
helps regional leaders, policymakers,
educators, and employers align priorities,
measure progress, and make informed
decisions that strengthen Southeast
Missouri's economy in the years ahead.

Visit semoredi.com/economicreport
to learn more.
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Introducing
SEMOWorks

SEMO REDI is working to make Southeast Missouri the number
one region in the country for apprenticeships by connecting
employers, educators, and workforce partners to build high-
quality, industry-driven training pathways.

By investing in apprenticeship programs, Southeast Missouri
is growing its economy from within — equipping residents with
valuable skills and giving them strong reasons to build their
futures right here at home.

To learn more or become part of the program,
visit semoredi.com.

SEMO
A WORKS

APPRENTICESHIP NETWORK

SE Mdl



